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Decision Making Degree
Transports and transfers clients/patients/residents using established guidelines and methods.
Portering problems are easily identified and priorities may be shifted during emergent situations.
2.0
Education Degree
Grade 10.
1.0
Experience Degree
No previous experience. Three (3) months on the job to become familiar with facility layout
and to become familiar with department policies and procedures.
1.0
Independent Judgement Degree
Uses established methods when transporting patients, equipment and supplies. Has some choice
of action in prioritizing work.
2.0
Working Relationships Degree
Has regular contact with clients/patients/residents when assisting/transporting them, requiring
courtesy and cheerfulness.
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Impact of Action Degree
Minor injury may occurwhentransportingclients/patients/residentddisjudgementsn
prioritizing thetransportof patients equipmentsuppliesandspecimensnaydelayrelated
services.
2.0
Leadership and/or Supervision Degree
May showothershowto performtasksor dutiesby familiarizing newemployeesvith thework
areaandprocesses.
1.0
Physical Demands Degree
Frequenphysicaleffort walking, lifting, transferringpushingclients/patients/residenésnd
equipment.
3.0
Sensory Demands Degree
Occasionabkensoryeffort observingpositioningandlisteningto clients/patients/residenssd
equipment.
1.0
Environment Degree
Regulamajorexposureo disagreeableonditionssuchasblood/bodyfluids, infectiousdisease
unpredictableveightsandpersonalnjury.
4.0






